SOUTH RIBBLE BOROUGH COUNCIL

JOB DESCRIPTION

POST:
Deputy Chief Executive – Regeneration & Growth
GRADE: 
Chief Officer
ACCOUNTABLE TO:
Chief Executive
DIRECT REPORTS:
Director of Neighbourhoods & Development


Director of Planning & Property

PURPOSE OF JOB:

· To work closely with the Chief Executive Officer to provide strategic leadership to the organisation. 

· To act as principal strategic advisor to the Council on the regeneration and growth agenda.  
· To work with the wider Council leadership team including Elected Members to formulate and deliver long term strategy; ensuring fit with wider Council objectives. 

· To optimise resources to ensure effective delivery that demonstrates our Council values and behaviours.  
· To find insightful solutions to existing and emerging issues coupled with an ability to provide inspiring leadership across a large and complex delivery team.

PRINCIPAL ACCOUNTABILITIES:

1. To act as the Council’s principal advisor and head of profession for regeneration and growth.
2.   To be the Council’s designated Lead Officer for safeguarding (children’s and adults), the Preston, South Ribble & Lancashire City Deal, South Ribble Partnerships, Community Safety Partnerships and Public Health.

3. To deliver specific projects around transforming Council services, developing and delivering innovative projects around health, leisure and housing using Council assets as a driver for growth.
4. To provide transformational leadership and strategic direction to the Council as part of the Senior Management Team.

5. To deliver the Council’s strategic vision for regeneration and growth, ensuring all Elected Members, staff and partners embrace this vision.

6. To lead on the development and sustainability of growth partnerships working with all key stakeholders.

7. To develop a culture which is customer focused and outcome orientated, which empowers and involves, which creates a positive working and learning environment that which delivers results.
8. To ensure effective management of the political interface of the Council both on matters relating to both regeneration and growth and broader organisational strategy and plans, ensuring all Members receive support, advice and information to perform their roles effectively.
9. To lead, develop, promote and manage all services within the job remit to ensure that the Council’s priorities are delivered within corporate frameworks, that all statutory requirements (particular health & safety) are met and that performance / customer and growth targets are achieved.
10. To attend all relevant Council Meetings, Working Groups and other relevant panels and bodies, providing senior level and professional regeneration and growth advice.

11. Represent the Council at a local, regional and national level with key stakeholders, including government organisations, strategic partners and other relevant organisations.

12. To undertake any other duties commensurate with the position as required.

PERSON SPECIFICATION
QUALIFICATIONS:

Relevant professional qualification and / or membership 



of professional body and / or professional experience in 

matters required of the portfolio such as housing, planning, surveying, asset management or facilities management.

EXPERIENCE:


1. Significant leadership experience in a public or private sector organisation of comparable scale and complexity with responsibility for regeneration and growth.

2. A track record of delivering regeneration and growth projects in line with ambitious corporate plans and targets.

3. Experience of contributing to organisational transformation programmes, corporate strategy and plans at a senior management level.

4. Experience of working with external partners to jointly deliver major growth schemes.

5. Knowledge of local government governance and the role of Elected Members in the decision-making process.
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